MemopaxayM npo cniBpobiTHULTBO
WOA0 HafAHHS TeXHIYHOT JONTOMOTU

2023 poky Kuis, YkpaiHa
HauioHanbHe areHTCTBO VYKpaiHXW 3 nUTaHb
AepXaBHOT cnyx6w (fani 3a Tekctom — «PeunnienT»
abo «HAC»), B ocobGi Tonosu HALC AstotnHoOi
Hatanii OnekcaHgpiBHu, sika Jie Ha nigcrasi
MonoxeHHs npo HauioHanbHe areHTCTBO Ykpaiwu 3
nUTaHb  gepxasHoi  cryxbu, 3aTBEPAKEHOrO
noctaHosow KabiHety MinicTpis Ykpainu Big 01
xoBTHst 2014 poky Ne 500, Ta po3nopsaKeHHs
Kabinety MinicTpie YkpaiHu Big 26 TpaeHs 2021 poky
Ne 507-p «Mpo npusHayeHHs AmowuHoi H. O.
[onosot HauioHanbHOro areHTcTBa YKpaiim 3 nutaHs
aepxaBHoi cnyx6u», 3 ogHiel CTOPOHMU,

Ta

Komnadia «MeHemkmeHT Cictemc [HTepHeWwHn»,
opuguuHa  ocoba, 3apeecTpoBaHa 3a 3akoHami
Cnonyyenux LWTatie Amepukn, WO npoBaauTb
AisnbHiCTb B YKpaiki Ha nigcTasi Csigourtsa npo
akpeauTalilo  BMKOHaBUA  (lopuauuHoi  ocobu  —
HepeangeHTa) TnpPOeKTy (nmporpamu) MbKHapogHol
TexHiyHOi gqonomoru Ne 175 sugaHoro CekpeTtapiatom
KabiHeTy MinicTpie Ykpainu, pata akpeauTauil 02
BepeaHst 2007 poky (3i 3miHamu), (Aani 3a TEKCTOM —
«BukoHaBelb») | Mae B YkpaiHi ctaTyc oprasisauii, wo
BUKOHYE MPOEKT MDKHapOOHO! TEXHIYHOT Aornomorun
«IMigTpumMka opraxizauii-nigepis y npotugii kopynuii 8
Ykpaini “Baaemoflin” (SACCI)», peectpaliiita kapTka
npoexty Ne 3679-12, Bupnara Cekpetapiatom KabiHeTy
MinicTpis Ykpaidw, gaTta peectpauii npoekty: 09
BepecHs 2022 poky (Hagjani 3a TEeKCTOM iMEHYETECA —
«TpOEKTOMY), AKUV peanisyeTecs Y pamkax Yrogn mix
Ypsiaom CrionyueHux UltaTiB Amepukun Ta Ypsagom
YKkpaiHu npo rymaHitTapHe | TexHiKO-eKOHOMiuHe
cnispoBitHuUTBO Big 07 TpasHs 1992 poky, B 0cobi
ynosHoBaxeHo! ocobu B YkpaiHi Eka Tkewenaiwsini
{Eka Tkeshelashvili), sxa gie Ha nigcTasi [OBIPEHOCTI
14 nunuHa 2021 poky, anocTunb Big 21 nunHa 2021
poky Ne 2962366-1, 3 iHWO! CTOPOHKM, SKi Hagani
imeHyloTeCcst okpemo — «CTopoHa», a pasoMm -
«CTopoHu», yxknanu uUein  MemopaHgoym  npo
CniBpOBITHULTBO LWOAC HaAaHHS TeXHI4HOI aoromory
(mani — «MemopaHaym»).

1. Tpeametr MemopaHayMmy

1.1. TMpeameTtom uboro MemoparHgymy € B3aemHa
JOMOBSEHICTE MPO  KIOYOBI  Hanpsmu  cnisnpatli
PeuunieHTa Ta BuxoHaBus, WO CApAMOBaHi Ha
OOCSIHEHHS Y3rOPKeHUX HUMu Linen.

Memorandum of Cooperation
on Provision of Technical Assistance

, 2023 Kyiv, Ukraine
The National Agency of Ukraine on Civil Service
(hereafter referred to as the “Recipient” or “NACS”),
represented by the Head of the National Agency of
Ukraine on Civil Service, Aliushyna Nataliia
Oleksandrivna, acting on the basis of the Regulations on
the National Agency of Ukraine on Civil Service,
approved by the Resolution of the Cabinet of Ministers
of Ukraine No. 500, dated October 1, 2014, and by the
Order of the Cabinet of Ministers of Ukraine “On the
Appointment of Aliushyna N. O. as the Head of the
National Agency of Ukraine on Civil Service” as of May
26, 2021, No. 507-r, on the one hand,

And

Management Systems International, a legal entity
incorporated under the laws of the United States of
America and acting in Ukraine on the ground of
Accreditation  Certificate on  Accreditation  of
Implementer (Legal Entity Non-Resident) of
International Technical Assistance Project (Program)
#175, issued by the Secretariat of the Cabinet of
Ministers of Ukraine, date of accreditation March 02,
2007 (with changes), (hereinafter referred to as
“Implementer”’), and having in Ukraine a status of the
organization implementing the Support to Anti-
Corruption Champion Institutions (SACCI) Program
in Ukraine technical assistance project, Project
Registration card #3679-12, issued by the Secretariat of
the Cabinet of Ministers of Ukraine, date of project
registration. September 09, 2022 (hereinafter referred
to as the "Project”) implemented under the Agreement
between the Government of the United States of
America and the Government of Ukraine regarding
Humanitarian and Technical Economic Cooperation,
dated May 07, 1992, in the person of its authorized
representative in Ukraine, Eka Tkeshelashvili, acting by
virtue of the Power of Attorney issued on July 14, 2021,
apostille #2962366-1 as of July 21, 2021, on the other
hand, referred to individually as a “Party” and
collectively as the “"Parties,” have concluded this
Memorandum of Cooperation on Provision of Technical
Assistance (hereinafter referred to as the
“Memorandum”).

1. Subject of the Memorandum

1.1. The subject of this Memorandum is the mutual
agreement on key areas of cooperation between the
Recipient and the Implementer aimed at the
achievement of mutually agreed on objectives.



2. Merta Memopanaymy

2.1. MeTa usoro MemopaHgyMy NONArae y 3MiLHeHHI
noTeHuiany PeuunieHTa Wono po3BUTKY NPOMECIHHOT,
edeKTUBHOI, CTIMKOI, TNONITUYHO  HEeynepeaXeHo!
nyGRidHOl cNyx6u, WO BiANOBIAGE aHTUKOPYNUIAHUM
cTaxaapTam Ta NpuHLUNam HanexHoro ypagysaHHs.

3. MNepenik pobit

3.1. 3MiLHMTK NOTEHLiAN KOHKYPCHWX KOMiciA 3 BinBopy
Ha nocaan AepXaBHoi crnyxbu LLNAXoM:

- cnpusHHA PeuunnieHTy y po3pobLi MEeTOAUKM OLiHKN
no6pouecHOCTi KaHAUZATIB Ha nocagu AepkasBHol
cnyxou.

3.2. 3miumnTi noTeHuian PeuunieHTa Ans 34IRCHEHHSA
skicHoro  Ta eheKTUBHOro hyHKUiOHaNbHOTO
ynpaeniHHs  gepxaBHoio  cnyxbow B opraHax
NepXaBHOi BNaaW, iHLIOMY AepXaBHOMY oprai, #oro
anapari (cekpeTapiaTi) LWNAXoMm:

- NigTpuMKK po3pobky NS gepxasHUx cnyxGosuiB
kaTeropii «A» KOPOTKOCTPOKOBOrO OHNalH-Kypcy Ta
nocibHuKa AnNs TpeHepiB wWodo poni Nigepa y nobynosi
3aranbHOr0 €TUYHOro  kniMaTty Ta cepefnosulia
[0BPOoYECHOCTI B OpraHisauil;

- MigTPUMKM pO3POBKA KOPOTKOCTPOKOBC! Nporpamu
AN npauiBHWKIB  YNOBHOBAXEHOTO  Migpo3Ainy
(ynoBHOBaxeHnx oci6) 3 nuTaHb 3anobiranHs Ta
BUABMEHHS KOPYNLUIT WOAO KMHOY0BMX PyHKUIR IXHBOTO
npodecinHoro cTaHaapTy;

- NiATpUMKY po3pobku Ta NpoBeAeHHs TPeHIHTB WoJo
3axMCTy BUKPUBaYIB ANS NPauiBHUKIB YNOBHOBAaXEHOr0

niaposainy  (ynoBHoBaxeHux oci®) 3 nuTaHb
sanobiraHHst Ta BUABMAEHHA KOPYnuil, AepxaBHuX
cnyxfoBuiB  Ta  nocagoeux  oci6  micueBoro
CamOBpPSAYBaHHS, a TaKoX OHOBMEHHA

nporpaM/mMmofynie HaBuanbHWUX Kypcis Buulol wkonu
nyBnidHOro yNpaeniHHS 3 NUTaHb 3aXUCTY BUKPUBAYIB;

- NigTPUMKM  po3poBbKM  3aransHONPOdECiRHOT
(cepTudikauinHoT) Nporpamu niaBuLLeHHs keanidikauii
AepxaBHuX cnyx06oBuis Ta nocagoemnx ocib Micyesoro
camoBpSAYBaHHS «BnpoBamxeHHs cTangaprTis
sanobiraHHs kopynuii Ta 4oBpoYecHOCTI Ha AepPXaBHIR
cnyx06i Ta B opraHax micLeBoro camoBpsiayBaHHsy,

- NiATPUMKN po3pobku Ta BMPOBALKEHHS
HYHKLIOHANBHOro (enexkTpoHHOoro) MOAyNs
pebnopTany  ynpaeniHHA  3HaHHAMW Yy cdepi
npodeciiHoro HapyaHHsa «[lopTan yApaBniHHA

3HaHHaMU» «ExcnepTHo-koHCcynsTaTueHa paga (EKP)
3 NWUTaHb MOFOMKEHHS  nporpam  MiABULLEHHS
kBanigikauii gepxasHux cnyxBosuis, ronis MicLeBMx

2. Objective of the Memorandum

2.1. The Objective of this Memorandum is to strengthen
the Recipient's capacity to develop a professional,
efficient, sustainable, and politically impartial public
service that meets anti-corruption standards and good
governance principles.

3. Scope of work

3.1. Strengthen the capacity of the selection commissions
for civil service positions, through:

- Support to the Recipient to develop a methodology for
evaluating the integrity of candidates for civil service
positions.

3.2. Strengthen the capacity of the Recipient needed for
the implementation of high-quality and effective functional
management of the civil service in public authorities, other
state body, its apparatus (secretariat), through:

- Support for the development of a short-term online
course and manual for trainers on the role of a ieader in
building an organization's general ethical climate and
integrity environment for civil servants of category “A”;

- Support for the development of a short-term program for
anti-corruption authorized persons on the key functions of
their Professional Standard;

- Support for developing and conducting trainings for anti-
corruption authorized persons, civil servants, and local
government officials on whistleblower protection and
updating the programs/modules of the training courses of
the High School of Public Governance on whistleblowers
protection;

- Support for the development of the general professional

“Corruption  Prevention and Integrity Standards
Implementation in The Civil Service and Local
Government” (certificate) program for raising the

qualification of civil servants and local government
officials;

- Support for the development and implementation of the
functional (electronic) module “Expert Advisory Council
(ECC) on approval of career development programs for
civil servants, heads of local state administrations, their
first deputies and deputies, local government officials,
and deputies of local councils” of the Knowledge



JepxaBHnUX agMiHicTpauin, X nepunmx 3acTynHuKie Ta
3aCTyNHWKIB, nocanoBux ocib Micyesoro
camMoBpsAAyBaHHS Ta genyTaTis Micuesux pag».

3.3. MNocuneHHa KOMYHiKauitHUX CAPOMOXHOCTER
PeuunieHTa wnsixom:

- NigTPUMKM  po3pobKM  KOMYHIKaUinHOI  cTpaTerii
Peuunienta Ta iHWUX KOMYHIKauiiHuX npoaykTis,
CNpAMOBaHUX Ha npocyBaHHA fobpodecHocTi Ha
aepxasHiit cnyxbi ta cnyxbi B opraHax MiCUEBOro
CaMOBPSAYBaHHS,;

- niaTpUMKK iHiLiaTHBKM — WopiYHKiA Piwenbe-opym
nyGnivyHoi cnyx6u (2-A feHb Wono [oBpoYecHOCTI
AepxaBHux cnyx6oBuiB Ta nocagosux ocib micLesoro
CaMOBpSLYBaHHS);

- MigTpumka cnienpadi HALC i3 rpaHTepom BukoHasus
AcoLiauismMi  LpUaNYHUX KNiHIK YKpaiHn B 4acTuHi
opraxizalil Ta CnifNbHOro NPoBefeHHs MDKHapPOAHOro
CTYAEHTCbKOrO  KOHrpecy  (ctaxysaHHs)  «UP»,
npucaesayeHoro Temi: «[JobpoyecHa gepxaHa cnyxba:
Micb 4M peanbHiCTb?» Ta IHLIMX CyNyTHIX 3axogis
(nekuiid, TPeHIHrIB, CTaxyBaHHs, TOLLO).

KoHkpeTHi 3axogu Ta cTpokv ix peanisauil, byayTts
yaropkyeatucs  Ctoponamu  MemopaHaymy B
NUCbMOBIA hopMI.

4.04ikyBaHi pe3ynbraTu

4.1, Po3pobneHo MeTOAMKY OLiHKU [OBPOYECHOCTI
KaHgwaartis  Ha  nocaau  AepxasHoi  cnyxbuw.
MligBuileHo edekTuBHICTe pofoTu  KOomiciih  Wo[o
BiaGopy Ha nocaau AepXxaBHOT cnyxou.

4.2. KopoTKOCTpOKOBI nporpamu/mogyni, OHnanH-
Kypcu, enekTpoHHUA Moayne sebnopTany ynpasniHHA
3HaHHSMU Y cchepi NpodrecinHoro HasyaHHS «[lopTan
yNpaBniHHA 3HaHHAMMU» «EKCrepTHO-KOHCYNbTaTUBHO!
pagn (EKP) 3 nutaHb NOrogxeHHa nporpam
nigBuLLEeHHst Keanigikauil apepxaBHUx cnyxbosuyis,
ronis MiCUEBUX AepXKaBHUX agMiHicTpauin, X nepmx
3acTYMHUKIB  Ta  3acTynHwkis, nocagosBux ocib
MICLEBOr0 CamoOBpSAYyBaHHS Ta AenyTaTiB MicueBux

pag» Ta TPEHHMM po3pobneHo/oHOBNEHO |
nposegeHo. [loteHuyian HALC, Heobxignun Aans
30iACHEHHS AKICHOrO Ta eheKTUBHOTO

DYHKL{OHANEHOTO YyNpaBniHHS AepXaBHO CNyxbot0 B
opraHax [fepxasHo! BNagw, HUWOMY [AepXasHOMY
opraHi, oro anaparti (cekpeTapiaTi) nigBuLyeHo.

4.3. Po3pobneHo cepilo KOMYHiKalinHux martepianis Ta
nigBvLLeHo NOIHOPMOBaHICTE CYCRINbCTBA  LWOAO

[0BPOYECHOCTI y QiANbHOCTI PeuunienTa.
OpraHizoBaHo NPOBEAEHHS APYroro AHS LLOPIYHOro
Piwenbe-copymy nybnivyxot cnyxBu ujono

Management Portal for knowledge management in the
field of vocational training.

3.3. Strengthening the Recipient’'s communications
capacity, through:

- Support for the development of the Recipient's
communication strategy and a series of communication
products on promoting integrity in the civil service and
service in the local government.

- Support for the initiative — annual Richelieu - Pubic
Service Forum (the second day on integrity of civil
servants and local government officials).

- Support for the cooperation of the NACS with the
Implementer's grantee Association of Legal Clinics of
Ukraine to co-organize and co-conduct the “UP”
international student congress (internship) dedicated to
the “Virtuous public service: myth or reality?” and other
related events (lectures, trainings, internship, etc.)

Specific activities, including implementation timeframes,
will be agreed by the Parties to the Memorandum in
writing.

4. Expected results

4.1. The methodology evaiuating the integrity of
candidates for civil service positions is developed. The
effectiveness of the selection commissions for civil
service positions is increased.

4.2. Short-term programs/modules, online courses, e-
Module “Expert Advisory Council (ECC) on approval of
career development programs for civil servants, heads
of local state administrations, their first deputies and
deputies, local government officials, and members of
local councils” of the Knowledge Management Portal for
knowledge management in the field of vocational
training and trainings are developed/updated and
conducted. The capacity of the NACS needed for the
implementation of high-quality and effective functional
management of the civil service in public authorities,
other state body, its apparatus (secretariat) is
increased.

4.3. Public awareness of the integrity of the Recipient’s
activities is increased, a series of communication
products are developed. The annual Richelieu - Pubic
Service Forum with the second day on the integrity of civil
servants and local government officials and the
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£oBpoyecHOCTi gepKaBHNUX crnyxBoBLiB Ta NocanoBuX
oci6  MicueBOro  CamoBpSAAyBaHHA, @  TaKOX
MDKHApOAHOrO CTYAEHTCHKOTO KOHrpecy (CTaxKyBaHHS)
«UP», npucesuyeHoro Temi «[obpoyecHa AepxasHa
cnyx6a: Midp 4M peanbHiCTb?» Ta iHWWNX CYMyTHIX
3aX04iB (NeKUii, TPeHIHriB, CTaXyBaHHs, TOWO).

5. CTpok peanisauii

51. 3 patn nignucaHHa uboro  MemopaHaymy
CropoHamu go 01 ciuHs 2024 poky.

6. KinbKicHi Ta AKicHi kpuTepiT AOCATHEHH:A
pe3ynbTaTUBHOCTI

6.1. KineKicHi Ta sIKICHI KpuTepil BU3Ha4aTuMyTbCcs Ta
noromxyBatumytecs  CTopoHamu  MUCbMOBO B
KOXXHOMY OKpPEMOMY BUMaAKy BUKOHAHHS KOHKPETHOro
3aBAaHHs.

7. 3060B’si3aHHA BukoHaBus

7.1. HagasaTtu PeuunieHTOBI TexHi4YHy gonomory Ans
BNPOBa[KEHHS  3aXOAIB,  B3AEMHO  MOTOPKEHUX
CTopoHamu B pamkax Lboro MemopaHaymy.

8. 30608B’A3aHHs PeunnicHra

8.1. B wmexax noBHOBaxeHb 3abeaneuysartu
peanisauitc CnNiMbHO BW3HAYEHUX 3axodiB 3a UuMm
Memopargymom.

8.2. HanaeaTy cBoevacHo iHhopmauito, HeobxigHy Ans
3abesneyeHHs BWKOHaHHS pobiT, BM3HAYEHUX UUM

MemopaHnaymMmom.

8.3. JotpumyBaTucs BUMOr 3akoHOZAaBCTBa YKpaiHu
LWOAO MOHITOPUHIY HaAaHHA TexHiYHOI Jonomory,
3BiTyBATM NpPO pesynbTatu peanizauil  TexHidHOI
JOMOMOrY Yy MOPALKY Ta CTpoku, Lo nepeadadeHi
YUHHUM 3aKOHO4aBCTBOM Ykpainu, 30Kpema
[MopsAKOM 3any4eHHsl, BUKOPUCTAHHS Ta MOHITOPUHIY
MKHapOOHOI TeXHIYHOT AOoNOMOrn, 3aTBepKeHum
noctaHosoto KabiHeTy MiHicTpis Ykpainu Bif 15
notoro 2002 poky Ne 153 (i3 amiHamun Ta
LONOBHEHHAMM).

9. MpukiHueBi NONOXKEHHA

9.1. MonoxeHHs fgaHoro MemopaHaymMy HE MaloTe Ha
mMeTi cTBOpeHHS 3000B’s13aHb, WO MaTb 060B'A3KoBY
opuanyHy cuny, abo 3amiHy BHYTPILUHLOTO npasa
Cropid. Byab-ake 3060B’R3aHHs, B3ATE OFHIEO 13
CtopiH B pamkax uboro MemopaHgymy, Oyae
3anexartv Bif HasBHOCTI BiANOBIAHWX PECypCiB.

international student congress (internship) “UP”
dedicated to the “Virtuous public service: myth or reality?”
and other related events (lectures, trainings, internship,
etc.) are organized.

5. Implementation timeframe

5.1. From the date of signing this Memorandum by the
Parties until January 1, 2024.

6. Quantitative and qualitative criteria of achieving
results

6.1. For the implementation of each specific activity,
quantitative and qualitative criteria should be defined
and jointly agreed by the Parties in writing.

7. Implementer obligations

7.1. Provide technical assistance to the Recipient for the
implementation of mutually agreed activities under the
terms of this Memorandum.

8. Recipient obligations

8.1. Facilitate the implementation of jointly identified
Memorandum activities, within its powers.

8.2. Provide requested information in a timely manner
to ensure implementation of the scope of work set out
in this Memorandum.

8.3. Adhere to the legislative requirements regarding
monitoring the provision of technical assistance and
report on the results of technical assistance
implementation according to the procedures and within
the terms provided by the current legislation of Ukraine,
in particular the Procedure for the Attraction, Use, and
Monitoring of International Technical Assistance
approved by the Cabinet of Ministers of Ukraine's
Resolution No. 153 dated February 15, 2002 and its
amendments.

9. Final provisions

9.1. This Memorandum is not intended to create legally
binding obligations or replace the internal law of the
Parties. Any obligation assumed by one of the Parties
under this Memorandum is subject to the availability of
resources.



9.2. Lle? MemopaHayMm yknagaeTecs TepmiHom go — 01
ciyHa 2024 poky i Habupae uYvMHHOCTI 3 fAatu 1oro
nignucanHs CTopoHamu.

9.3. 3a cninbHOW AoOMOBIEHICTIO CTOPIH A0 UbOro
MemopaHaymy  MOXyTb  BHOCUTUCS  3MiHU  Ta
JOMOBHEHHS, AKi 0hopMNIKITLCS oKpeMnMu
npoToKOnamMu, WO CTaHOBUTUMYTb WOrO HEeBid eMHY
4acTuHy.

9.4. LUen Memopangym moxe OyTu nogosxeHo abo
NPUNUHEHO AOCTpokoBO (i) y BUMAQKY 3aKpWUTTH
Mpoekty, abo (i) y Oyab-sikuii MOMEHT, KO
PeuunienT He  BukoHye  cBOi  3000B'A3aHHS,
nepenbaverHi umm MemopaHgymom, abo (i) 3a
B32EMHOI0 NMCEMOBO 3rogoto CTOpIH.

9.5. Ue# MemopaHaym peryrioeTsCs i TnymavuTbes
BiANOBIAHO A0  HaUWiOHANbHOrO  3aKOHOAAaBCTBA
YxpaiHu.

9.6. YcCi ChipHi NWTaHHS, WO BUHUKaKTL Y 3B'S3KYy 3
TAyMayeHHaM abo 3acTOCyBaHHSIM MOMOXKEHb LbOro
MewmopaHnaymy, BupiwyoTbcst CTOPOHaMU  LUMAXOM
B3aEMHUX KOHCYynbTaUin abo neperoeopis.

9.7. MemopaHaym yknageHO ykpailHCbko Ta
aHFMINCbKOK MOBaMyM B  OBOX MpuMmipHukax. Yci
nignucani  npumipHukyn  MemopaHaymy — maroTb
OoOHaKoBy cuny (N0 OZHOMY MPUMIPHUKY KOXHIl
Croponi Memoparaymy).

Bin imeHi HauionanbHoro areHTctBa YkpaiHv 3 nuTats
AepxaBHoi cnyxou

lonosa HauioHanbHOro _areHscIBa YkpalHu 3 nuTaHb
AepxaBHol criyxbn -

HaTanis Anow

9.2. This Memorandum enters into force upon its signing
by both Parties until January 1, 2024.

9.3. By mutual agreement of the Parties, this
Memorandum may undergo changes or additions,
which are to be formalized as individual protocols
constituting integral parts of the Memorandum.

9.4. This Memorandum may be extended or terminated
prematurely (i) in the event of Project termination, (ii) at
any time if the Recipient does not fulfill any of its
obligations under this Memorandum, or (iii) based on
mutual written consent of the Parties.

9.5. This Memorandum is governed and interpreted per
the national laws of Ukraine.

9.6. Any disagreement on the interpretation or
application of the norms of this Memorandum shall be
resolved by means of mutual consultations or
negotiations between the Parties.

9.7. The Memorandum is concluded in Ukrainian and
English in two copies (one copy for each Party of the
Memorandum). All signed copies of the Memorandum
have equal legal force.

On behalf of the National Agency of Ukraine on Civil
Service,

Head of the National Agency of Ukraine on Civil
Service, o

Nataliia Aliush,
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