MEMOPAHIAYM IIPO CIIIBPOBITHUIITBO
MK
H:tioHapbHUM aTeHTCTBOM YkpaiHu 3 NUTaHb

jlep/KaBHOT cayKou
Ta

HanioHAAbHOK MKO0J010 agminicrpauii
HauioHaipHe  ar¢HTCTBO Vkpaidau 3~ [UTadb
:1epIKABHOL cnyxbu (fant — HAJIC) Ta HamioHanbHa
WiKoJa  aaMiHiCTpali (nani — ENA), mo nan
ivenvioTees CTOpOHAMU.

AN RTISEL Ta

CHIBPOCITHHITBO 3 1HHTdHb

IHUTPAMYBATH
Hpodeciinoro HapyaHHs
ocid

BN pO3MPIOBATH

JCpIKaBHAN cnyxO0BUIB  Ta nocagoBUx

MICLIEBOTO CaMOBpﬂH'VBaHHH.

V CBIIOMTIOROUH BaXITUBICTD po30ynosu npodeciiHol
“lcpiKaBHOl cry6u Ta MONITHKHA THOAO MiABULLEHHS

kpatidikamii,

Hajiaio4y BAroMoro 3HaueHHd HamipaMm Y TIOCHJICHH]

OGMIHY JOCBIIOM T2 BaeMHidl TATPAMIL 3 METOIO

norInbIIeHAS criigrpatli Mix CTOpOHAMH.
[ pyHTYIOHHCH Ha TOMY. {110 TBOCTOPOHHS CHIBIPALA
CrIpUATHME Hasaro[LKEHHIO MITLIHHX BiHOCHH Ta

UicHoT criiBripar MK incruTyLisMu 000X KpaiH.

|
MEMORANDUM OlJ COOPERATION

betw:j:n
the National Agency of Ukraine
on Civil Service

and
Ecole Nationale d’|Administration

The National Agency of Ukraine on Civil Service
(hereinafter referred to as “NACS”) and Ecole
Nationale d' Administration (hereinafter referred to as
“ENA™), jointly referred to as “the Parties”,

Bearing in mind the wish to maintain and extend
cooperation in the field of professional training of civil

servants and local government officials,

Considering the importance of the development of
efficient civil service and the professional training

policy,

experience exchange and
to strengthen cooperation

Recognizing the need for
mutual support in order
between Parties,

: . | , .
Convinced that bilateral cooperation will foster good

relations and close collaboration between the

institutions of the both countries,

The Parties have agreed in this Memorandum of

CtopOHH JOMOBWJIHCS Y MemopaHayml [P0
ciBpOOITHHITBO (pami - MemopasayM) TPO Coopetation (hereinafter referred to @S
HACTYIIHE! “Memorandum”), as follows:

Crarra 1 Article 1

of the activities under this

3 METOH0 peanizaiil 3aBAaHb. nepenbayenyx M For the implementation
. 'will implement, as follows:

MenopaH1yYMOM. CrtopoHH [IOrOIKYHOThCA Memorandum, the Partic

BIpOBA/VKYBATH TaKi 3ax0au: |
|




1. iHagamns eKCIIEpTHOI MIATPHMKH HAJIC wono
3MIHEHHA CTIPOMOHOCTI, 10 BKIIFOHATHME:

excnepmuy NiOMpUMKy w000 GOpMYBAHHS
2paghixy mpeninz06ux npoepam 3 YpaxysaHHAM
YiNbOBUX 2pYyN MaA MeM mpeHinzie;

o excnepmHy ~NIOMPUMKY wo0do  po3pobku
Ou3auny Mperinz06uUx npozpam 3
Ypaxy8aHHAM yinvogux epyn md mem

mMpeHinzie;

excnepmuy hiOmpumKy ma HAGUAHHA WOOO
nobyoosu cmpyKkmypu
nioguUieHHA

pyHKYiOHATLHOL

yeumpy
0epicasHux

Bceykpaincvko2o
xeanigpixayii
nocadosux

cnyocbosyie i
ocib Micyego20 Camo8ps0y6aHHA.

RS

Po3pobxa TPEHIHrOBOI ~ MPOTPaMH U100

MEHEKMEHTY AJs ACPKaBHAX Ccy6O0BIIB
xateropil «b», o CIpsAMOBaHa Ha NIOCHNECHHS
yIIpaBiHChKHX HABHIOK 0[O YTpaBIHHA

MHOACBKAMH pecypcamu, yTIpaB/iiHHSA

poeKTamu Ta yrpaBNiHHS 3MiHAMHU.

CrarTs 2
CriBpodI THULTBO MIK CtopoHaMu
4L e HIOBATUMETDCA LIASXOM HanaHH: eKCIIEpTHOI

jocBimom y  pamkax

nipumkid Ta OOMIHY
LARULALHAX BI3UTIB O dpanLLy3bKOL Pecny0niky T2

CRUTICPTHEX wiciit ;1o YKparuu.
Crarta 3

Len MeMOpaHnyM Habupae ayEHOCTI 3 HaTu HOro
rianMcaHus Ta ANAIIAETECS AHHMM JIOKA onua 31
CTOpiH MMCHMOBO HE qosimomuTs iHmy CTOPOHY npo
cpiil Hamip MpUTMHATA fioro Oil0 HE nizHinie fAK 32

OIUH MICHUB.

MemopaniyM MOXE OyTH smimenu# 200
3MIHH

tled
JoroBHEHMH 33 B3AEMHOIO sropoto CTopiH. Yl

100 IOTIOBHEHHA nosuHHl  OyTH ohopmieHt Y

[TUCbMOBIHA dopmi.

1. Ensuring the expert support to the NACS on

capacity building, W

activities:

expert support on

hich envisage following

the training in shaping up

the general (high-level) schedule of training

programs taking

intb account of the target

group and training topics;

programs, based
training topics;

proper functional
Ukrainian Training

and Local Govern

Development of

management for civil servants of category

expert support on

expert support and

general design of training

ol the target groups and

training on building the
structure of the All-
|Centre for Civil Servants
ment Officials.

the training program oOn
$‘B7”

aimed at strengthening of the managerial

abilities of civil servants on human resources

management, proj
management.

ect management and change

Article 2

Cooperation between the
through the expert Suppo

Parties will be implemented
and exchange of experience

in the framework of study visits 10 the French

Republic and expert miss|

Ar'

{ons to Ukraine.

ticle 3

This Memorandum enters into force on the date of the
last signature and shall be in effect until terminated by
either Party giving one fnonths’ written notice to the

other.

This Memorandum may

be modified or amended by

mutual agreement of the Parties. All amendments OT

modifications shall

be made in  writing.




MoaoKkenHs UpOro MeMopaHayMy HE MaKOTh Ha METI
cTBOpeHHs 3000B’43aHb, M0 MaroTb OOOB’A3KOBY
JOPUIMYHY CHITY. bynp-sake 30608’ S3AHHS, B3ATE TIEIO
CtopoHOIO B 1IBOTO

byne
BLANOBUIHAX PECYPCIB.

1HIIOIO pamKax

uH

MeMOPaHIYMY - jaleXaTh Bl HAsBHOCTI

lleit MemopaHRyM YKIaZeHO Y IBOX OpWTiHAJIBHHUX
NpUMipHUKaX YKpalHCHhKOIO Ta AHT I HCHKOI0 MOBaMH,
[10 OJHOMY TPHMIPHUKY 174 xokHoi CTOpOHH, AKi

MArOTh OHAKOBY FOPHARYHY CHILY.

Bin HauioHaapHOro areHTcasa Ykpainu 3 IHTaHb

fepIKaBHQT caryx0u

Bin xonu ny6aiunol agmigicrpanii

< ]

Jupextop 3 MiXHapOIHUX 3p’s13kiB ENA
[1"ep Texnapa

Jlata: . > rpyneHb 2018 poky

This Memorandum does not constitute  legal
obligations. Any obligation [under this Memorandum

is subject to availability of respective resources.

This Memorandum is signeg in two equally valid and
binding original copies in Ukrainian and English, one

for each Party.

On behalf of the National Agency of Ukraine on

Civil Service

VACS

On behalf of Ecole Natiﬂnale 4 Administration

iw:;- b e
LR
Director of the Intematio-n;f Relations of the ENA

Pierre Thenard

-
Date: 5 December 2018




