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https://zakon.rada.gov.ua/laws/show/254%D0%BA/96-
%D0%B2%D1%80#Text

https://zakon.rada.gov.ua/laws/show/322-08#Text

https://zakon.rada.gov.ua/laws/show/5403-17#Text

https://zakon.rada.gov.ua/laws/show/889-19#Text

https://zakon.rada.gov.ua/laws/show/2980-20#Text

https://zakon.rada.gov.ua/laws/show/2011-12#Text

https://zakon.rada.gov.ua/laws/show/580-19#Text

https://zakon.rada.gov.ua/laws/show/889https://zakon.rada.gov.ua/laws/show/889

https://zakon.rada.gov.ua/laws/show/2980https://zakon.rada.gov.ua/laws/show/2980

https://zakon.rada.gov.ua/laws/show/5403https://zakon.rada.gov.ua/laws/show/5403

https://zakon.rada.gov.ua/laws/show/889https://zakon.rada.gov.ua/laws/show/889

https://zakon.rada.gov.ua/laws/show/322https://zakon.rada.gov.ua/laws/show/322

https://zakon.rada.gov.ua/laws/show/5403https://zakon.rada.gov.ua/laws/show/5403

https://zakon.rada.gov.ua/laws/show/254%D0%BA/96https://zakon.rada.gov.ua/laws/show/254%D0%BA/96
%D0%B2%D1%80#Text%D0%B2%D1%80#Text

https://zakon.rada.gov.ua/laws/show/322https://zakon.rada.gov.ua/laws/show/322

https://zakon.rada.gov.ua/laws/show/254%D0%BA/96https://zakon.rada.gov.ua/laws/show/254%D0%BA/96
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https://zakon.rada.gov.ua/laws/show/2262-12#Text

https://zakon.rada.gov.ua/laws/show/504/96-%D0%B2%D1%80#Text

https://zakon.rada.gov.ua/laws/show/2449-19#Text

https://zakon.rada.gov.ua/laws/show/1058-15#Text  

https://zakon.rada.gov.ua/laws/show/2464-17#Text

https://zakon.rada.gov.ua/laws/show/2961-15#Text

https://zakon.rada.gov.ua/laws/show/2232-12#Text
https://zakon.rada.gov.ua/laws/show/912-

20#Text

https://zakon.rada.gov.ua/laws/show/2229-12#Text

https://zakon.rada.gov.ua/laws/show/1698-18#Text

https://zakon.rada.gov.ua/laws/show/1700-18#Text
-

https://zakon.rada.gov.ua/laws/show/2713-15#Text  

https://zakon.rada.gov.ua/laws/show/2136-20#Text

-

https://zakon.rada.gov.ua/laws/show/365/2012#Text
-

https://zakon.rada.gov.ua/laws/show/4570-20#Text

-
https://zakon.rada.gov.ua/laws/show/500-2016-%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/1396-2023-%D0%BF#Text  

https://zakon.rada.gov.ua/laws/show/500https://zakon.rada.gov.ua/laws/show/500

https://zakon.rada.gov.ua/laws/show/4570https://zakon.rada.gov.ua/laws/show/4570

https://zakon.rada.gov.ua/laws/show/500https://zakon.rada.gov.ua/laws/show/500

https://zakon.rada.gov.ua/laws/show/365/2012#Texthttps://zakon.rada.gov.ua/laws/show/365/2012#Text

https://zakon.rada.gov.ua/laws/show/4570https://zakon.rada.gov.ua/laws/show/4570

https://zakon.rada.gov.ua/laws/show/365/2012#Texthttps://zakon.rada.gov.ua/laws/show/365/2012#Text

https://zakon.rada.gov.ua/laws/show/2136https://zakon.rada.gov.ua/laws/show/2136

https://zakon.rada.gov.ua/laws/show/1700https://zakon.rada.gov.ua/laws/show/1700

https://zakon.rada.gov.ua/laws/show/2713https://zakon.rada.gov.ua/laws/show/2713

https://zakon.rada.gov.ua/laws/show/2136https://zakon.rada.gov.ua/laws/show/2136

https://zakon.rada.gov.ua/laws/show/1698https://zakon.rada.gov.ua/laws/show/1698

https://zakon.rada.gov.ua/laws/show/1700https://zakon.rada.gov.ua/laws/show/1700

https://zakon.rada.gov.ua/laws/show/2713https://zakon.rada.gov.ua/laws/show/2713

https://zakon.rada.gov.ua/laws/show/2229https://zakon.rada.gov.ua/laws/show/2229

https://zakon.rada.gov.ua/laws/show/1698https://zakon.rada.gov.ua/laws/show/1698-18#Text18#Text

https://zakon.rada.gov.ua/laws/show/1700https://zakon.rada.gov.ua/laws/show/1700--18#Text18#Text

12#Text12#Text

18#Text18#Text

12#Text12#Text
https://zakon.rada.gov.ua/laws/show/912https://zakon.rada.gov.ua/laws/show/912https://zakon.rada.gov.ua/laws/show/912https://zakon.rada.gov.ua/laws/show/912
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https://zakon.rada.gov.ua/laws/show/668-2025-%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/975-2013-
%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/168-2022-%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/306-2016-%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/728-2008-%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/333-2019-%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/1288-2020-%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/15-2024-%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/1288https://zakon.rada.gov.ua/laws/show/1288

https://zakon.rada.gov.ua/laws/show/333https://zakon.rada.gov.ua/laws/show/333

https://zakon.rada.gov.ua/laws/show/1288https://zakon.rada.gov.ua/laws/show/1288

https://zakon.rada.gov.ua/laws/show/333https://zakon.rada.gov.ua/laws/show/333

https://zakon.rada.gov.ua/laws/show/728https://zakon.rada.gov.ua/laws/show/728

https://zakon.rada.gov.ua/laws/show/306https://zakon.rada.gov.ua/laws/show/306

https://zakon.rada.gov.ua/laws/show/728https://zakon.rada.gov.ua/laws/show/728

https://zakon.rada.gov.ua/laws/show/306https://zakon.rada.gov.ua/laws/show/306-2016201620162016

202220222022-%D0%BF#Text%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/975https://zakon.rada.gov.ua/laws/show/975

%D0%BF#Text%D0%BF#Text

https://zakon.rada.gov.ua/laws/show/975https://zakon.rada.gov.ua/laws/show/975--20132013
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https://zakon.rada.gov.ua/laws/show/113-2017-%D0%BF#Text

-
https://zakon.rada.gov.ua/laws/show/379-2025-%D0%BF#Text  

https://zakon.rada.gov.ua/laws/show/622-2016-%D0%BF#Text

-

  
https://zakon.rada.gov.ua/laws/show/1171-2021-%D1%80#Text

https://zakon.rada.gov.ua/laws/show/174-2021-%D0%BF#n13https://zakon.rada.gov.ua/laws/show/174 %D0%BF#n13
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39

-



40

(work-

Long Service Leave XIX

-

Superannuation Guarantee) 15,4 %

11 %.

Australian Public Service Commission.

Commonwealth Allowance Subscription Service 
allowance).

-

Australian Public Service Commission.Australian Public Service Commission.

Superannuation Guarantee)Superannuation Guarantee)Superannuation Guarantee)Superannuation Guarantee)

LeaveLeave
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(Public Service Act) 

(Maternity Leave Act) 

(Long Service Leave Act)  

(Fair 
Work Act ) 

Superannuation Guarantee (SG)

11 %).

.

- 0

Age Pension

Superannuation Guarantee (SG)Superannuation Guarantee (SG)Superannuation Guarantee (SG)Superannuation Guarantee (SG)

(Fair 
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(CPI-linked)

-
-
-
-

(Productivity Benefit): 2

(Member Contributions): 0

60

100 
000 AUD.

-linked = 63 000 

Age Pension 

- -  
- -  

- - 1,178.70 AUD
- -  888.50 AUD

1,777.00 AUD

-

Age Pension Age Pension 

606060

: 0: 0
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Work Bonus

-

Medicare.
JobSeeker Payment

Youth Allowance
Disability Support Pension (DSP)

AllowanceAllowanceAllowanceAllowanceAllowance

Youth AllowanceYouth Allowance
Disability Support PenDisability Support Pension (DSP)sion (DSP)
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).
Disability Support Pension (DSP)

Disability Support Pension (DSP). DSP 

29.70  AUD
AUD 22.40 AUD

(Commonwealth Rent 
Assistance)

Commonwealth Superannuation Scheme (CSS), 
Public Sector Superannuation Scheme (PSS) Public Sector 
Superannuation accumulation plan (PSSap)).

60

Australia 
(((

Superannuation accumulation plan (PSSapSuperannuation accumulation plan (PSSap

Commonwealth Superannuation Scheme (CSS)Commonwealth Superannuation Scheme (CSS)
Public Sector Superannuation Scheme (PSS)Public Sector Superannuation Scheme (PSS)
Superannuation accumulation plan (PSSapSuperannuation accumulation plan (PSSap

Commonwealth Superannuation Scheme (CSS)Commonwealth Superannuation Scheme (CSS)
Public Sector Superannuation Scheme (PSS)Public Sector Superannuation Scheme (PSS)

(Commonwealth Rent (Commonwealth Rent (Commonwealth Rent (Commonwealth Rent 

29.7029.7029.7029.70
22.4022.40 AUDAUD

29.70
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100,000 AUD 

AUD.
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APS Remuneration Data Release 2023

shift workers

(Long Service Leave)
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-

Medicare

Employee Assistance Program (EAP)

mental health days), 

Medicare

--
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3.

Family Tax Benefit
Child Care Subsidy  

Medicare

Employee Assistance Program (EAP)

Enterprise Agreements

Employee Assistance Program (EAP)Employee Assistance Program (EAP)Employee Assistance Program (EAP)Employee Assistance Program (EAP)

MedicareMedicare



51

(Flexible Working Arrangements, 
FWA):

First 
Nations

Comcare

(APS 
Academy

First First 
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1. (Public Service Act)
https://www.agriculture.gov.au/sites/default/files/documents/DAFF-

Enterprise-Agreement-2024-2027.pdf
2. (Fair 

Work Act) https://www.fwc.gov.au/unfairdismissal
3. (Maternity Leave Act )
https://www.agriculture.gov.au/sites/default/files/documents/DAFF-

Enterprise-Agreement-2024-2027.pdf
4. (Long Service Leave Act )
https://www.agriculture.gov.au/sites/default/files/documents/DAFF-

Enterprise-Agreement-2024-2027.pdf
5. (SRC 

Act) (Safety, Rehabilitation and Compensation Act (SRC Act) & Safety, 
Rehabilitation and Compensation Act) https://www.comcare.gov.au/claims

6. (Work Health 
and Safety Act (WHS Act): https://www.comcare.gov.au/claims

Rehabilitation and CompensationRehabilitation and Compensation

and Safety Act (WHS Act):and Safety Act (WHS Act):

AgreementAgreement--20242024

Safety, Rehabilitation and Compensation Act (SRC Act) & Safety, Safety, Rehabilitation and Compensation Act (SRC Act) & Safety, 
Rehabilitation and CompensationRehabilitation and Compensation

2027.pdf2027.pdf

https://www.agriculture.gov.au/sites/default/files/documents/DAFFhttps://www.agriculture.gov.au/sites/default/files/documents/DAFF
20242024--2027.pdf2027.pdf

Safety, Rehabilitation and Compensation Act (SRC Act) & Safety, Safety, Rehabilitation and Compensation Act (SRC Act) & Safety, 

https://www.agriculture.gov.au/sites/default/files/documents/DAFFhttps://www.agriculture.gov.au/sites/default/files/documents/DAFF
2027.pdf2027.pdf

((Long Service Leave ActLong Service Leave Act(((
https://www.agriculture.gov.au/sites/default/files/documents/DAFFhttps://www.agriculture.gov.au/sites/default/files/documents/DAFF

https://www.fwc.gov.au/unfairdishttps://www.fwc.gov.au/unfairdismissalmissal

https://www.agriculture.gov.au/sites/default/files/documents/DAFFhttps://www.agriculture.gov.au/sites/default/files/documents/DAFF

https://www.agriculture.gov.au/sites/default/files/documents/DAFFhttps://www.agriculture.gov.au/sites/default/files/documents/DAFF

missalmissal
((

(Public Service Act)(Public Service Act)
https://www.agriculture.gov.au/sites/default/files/documents/DAFFhttps://www.agriculture.gov.au/sites/default/files/documents/DAFF

(Public Service Act)(Public Service Act)
https://www.agriculture.gov.au/sites/default/files/documents/DAFFhttps://www.agriculture.gov.au/sites/default/files/documents/DAFF
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(Pensionsgesetz 1965 PG 1965) -

- (Gehaltsgesetz 1956 )

- (GehG -
Vertragsbedienstetengesetz 1948 VBG)

(Unfallversicherungsgesetz B-
KUVG) -

-
(Mutterschutzgesetz MSchG) -

-
( RGV 1955 ) -

(Mutterschutzgesetz(Mutterschutzgesetz

(

KUVG)KUVG) --

(Mutterschutzgesetz(Mutterschutzgesetz

VertragsbedienstetengesetVertragsbedienstetengesetz 1948 z 1948 VertragsbedienstetengesetVertragsbedienstetengesetVertragsbedienstetengeset

(Gehaltsgesetz 1956 )(Gehaltsgesetz 1956 )

z 1948 z 1948 

1965)1965) -
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(Kinderbetreuungsgeld)
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132,30
3 141,50
10 164,20
19 191,60

Familienzeitbonus /

-

(Teilzeitkarenz):
50%.

(Papamonat):(Papamonat):
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(Familienbeihilfe)

(Familienzeitbonus)

8-
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(Gleitzeit)

part-time

-

-

-  

-
-

-

partpart--timetimetimetime



67

Gehaltgesetz (GehG).

2. 
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(Verwaltungsakademie des 
Bundes, VAB) 

demie des
Bundes, VAB)

(Verwaltungsakademie des (Verwaltungsakademie des (Verwaltungsakademie des (Verwaltungsakademie des 
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-

(B- -

-
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(AUVA).
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1.

2.

3.

- und 

-life 

-
VBG (Vertragsbedienstetengesetz).VBG (Vertragsbedienstetengesetz).VBG (Vertragsbedienstetengesetz).VBG (Vertragsbedienstetengesetz).VBG (Vertragsbedienstetengesetz).
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1. -
(Pensionsgesetz 1965 PG 1965 ) - http://www.sozdok.at/

2.

(Unfallversicherungsgesetz B-KUVG) -
http://www.sozdok.at/sozdok/dokument/dokumentanzeige.xhtml?dokid=ASV
G%3DPARA%3D292%3D31%3D2022-03-18%3D2022-01-
01&dokStat=0&csrId=357412&tlId=1731076296584&navBar=1

3.
(Gehaltsgesetz 1956) Vertragsbedienstetengesetz 1948 VBG);

4.

(Unfallversicherungsgesetz B-KUVG) https://www.bvaeb.at/
https://www.gesundheitskasse.at/

5. - (Mutterschutzgesetz 
MSchG) -
(Rei RGV 1955) -
https://www.bundeskanzleramt.gv.at/en/agenda/family/family-benefits/childcare-
allowance.html

RGV 1955RGV 1955
https://www.bundeskanzleramt.gv.at/en/agenda/family/familyhttps://www.bundeskanzleramt.gv.at/en/agenda/family/family

RGV 1955RGV 1955
https://www.bundeskanzleramt.gv.at/en/agenda/family/familyhttps://www.bundeskanzleramt.gv.at/en/agenda/family/family

https://www.bvaeb.at/https://www.bvaeb.at/

(Mutterschutzgesetz (Mutterschutzgesetz 

RGV 1955RGV 1955

VBG);VBG);

https://www.bvaeb.at/https://www.bvaeb.at/

(Mutterschutzgesetz (Mutterschutzgesetz 

VBG);VBG);
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(Riigiteenistuse seadus)

(Sotsiaalhoolekande seadus)

(Peretoetuste seadus)

(Sotsiaalhoolekande seadus)(Sotsiaalhoolekande seadus)

(Riigiteenistuse seadus)(Riigiteenistuse seadus)(Riigiteenistuse seadus)(Riigiteenistuse seadus)
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-

3. 

- -
-

  

3. 3. 3. 
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4.
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(Newton, Leadership Talent).

-

(Top Civil Service Excellence Centre).
-

Recruitment and Selection of Top Civil Servants

(Top Civil Servants Selection Committee) 

Leadership Talent Program / Succession of Top Civil Servants
- (Leadership Talent Program)

Estonian School of Diplomacy (ESD)Estonian School of Diplomacy (ESD)Estonian School of Diplomacy (ESD)Estonian School of Diplomacy (ESD)Estonian School of Diplomacy (ESD)

Leadership Talent Program / Succession of Top Civil ServantsLeadership Talent Program / Succession of Top Civil Servants
(Leadership Talent Program)

(Top Civil Servants Selection Committee) (Top Civil Servants Selection Committee) 

Leadership Talent Program / Succession of Top Civil ServantsLeadership Talent Program / Succession of Top Civil Servants
(Leadership Talent Program)(Leadership Talent Program)

(Top Civil Servants Selection Committee) (Top Civil Servants Selection Committee) 

Recruitment and Selection of Top Civil ServantsRecruitment and Selection of Top Civil Servants

(Top Civil Servants Selection Committee) (Top Civil Servants Selection Committee) 
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1.

2.2.

1.1.
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3.

1. (Riigiteenistuse seadus)
https://www.riigiteataja.ee/en/tolge/pdf/506012025007?utm_source
2. (Health Insurance Fund 

Act)
https://www.riigiteataja.ee/en/eli/517072024001/consolide
3.

https://www.riigiteataja.ee/en/eli/509052022001/consolide?utm_source
4. (Sotsiaalhoolekande 

seadus)
https://www.riigiteataja.ee/en/eli/504042016001/consolide?utm_source

5. (Family Benefits 
Act) https://www.riigiteataja.ee/en/eli/519012024007/consolidehttps://www.riigiteataja.ee/en/eli/519012https://www.riigiteataja.ee/en/eli/519012

https://www.riigiteataja.ee/en/eli/504042016001/consolide?utm_sourcehttps://www.riigiteataja.ee/en/eli/504042016001/consolide?utm_source

https://www.riigiteataja.ee/en/eli/519012https://www.riigiteataja.ee/en/eli/519012

https://www.riigiteataja.ee/en/eli/509052022001/consolide?utm_sourcehttps://www.riigiteataja.ee/en/eli/509052022001/consolide?utm_source

https://www.riigiteataja.ee/en/eli/504042016001/consolide?utm_sourcehttps://www.riigiteataja.ee/en/eli/504042016001/consolide?utm_source

https://www.riigiteataja.ee/en/eli/517072024001/consolidehttps://www.riigiteataja.ee/en/eli/517072024001/consolide

https://www.riigiteataja.ee/en/eli/509052022001/consolide?utm_sourcehttps://www.riigiteataja.ee/en/eli/509052022001/consolide?utm_source

https://www.riigiteataja.ee/en/tolge/pdf/506012025007?utm_sourcehttps://www.riigiteataja.ee/en/tolge/pdf/506012025007?utm_source

https://www.riigiteataja.ee/en/eli/517072024001/consolidehttps://www.riigiteataja.ee/en/eli/517072024001/consolide

(Riigiteenistuse seadus)(Riigiteenistuse seadus)
https://www.riigiteataja.ee/en/tolge/pdf/506012025007?utm_sourcehttps://www.riigiteataja.ee/en/tolge/pdf/506012025007?utm_source

(Riigiteenistuse seadus)(Riigiteenistuse seadus)
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(Valsts civildienesta likums)

(Likums par valsts un 

(Likums par valsts 

(Likums par valsts un (Likums par valsts un 

(Valsts civildienesta likums)(Valsts civildienesta likums)

(Likums par valsts un (Likums par valsts un 

(Valsts civildienesta likums)(Valsts civildienesta likums)
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3. 

1.

2.
-

pensija), 

4.
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-
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pensija),
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-

-
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--
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-
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1.

2.

3.3.

2.2.
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1. - https://likumi.lv/ta/en/en/id/26019-labour-law
2. (Valsts civildienesta likums) -

https://likumi.lv/ta/en/en/id/10944-state-civil-service-law
3. -

https://likumi.lv/ta/en/en/id/38048-on-state-pensions
4.

(Likums par 
-

https://likumi.lv/ta/en/en/id/202273-law-on-remuneration-of-officials-and-
employees-of-state-and-local-government-authorities

5.

https://likumi.lv/ta/en/en/id/333463-regulations-regarding-the-remuneration-of-
officials-and-employees-of-state-authorities-and-the-procedures-for-
determining-such-remuneration-and-also-regarding-the-professions-and-
specific-fields-to-which-a-market-coefficient-shall-be-applicable

6.
( )

https://likumi.lv/ta/id/278065-valsts-administracijas-skolas-nolikums
7.

https://www.vvc.gov.lv/lv/latvijas-republikas-tiesibu-akti-anglu-valoda/likums-
par-maternitates-un-slimibas-apdrosinasanu-ar-grozijumiem-lidz-
20102022?utm_source=https%3A%2F%2Fwww.google.com%2F

8.
( -
https://likumi.lv/ta/id/68488-socialo-pakalpojumu-un-socialas-palidzibas-
likums

https://www.vvc.gov.lv/lv/latvijashttps://www.vvc.gov.lv/lv/latvijas
parpar-maternitatesmaternitates
20102022?utm_source=https%3A%2F%2Fwww.google.com%2F20102022?utm_source=https%3A%2F%2Fwww.google.com%2F

8.

https://likumi.lv/ta/id/278065https://likumi.lv/ta/id/278065
7.7.

https://www.vvc.gov.lv/lv/latvijashttps://www.vvc.gov.lv/lv/latvijas

suchsuch
fieldsfields--toto

((
https://likumi.lv/ta/id/278065https://likumi.lv/ta/id/278065

https://likumi.lv/ta/en/en/id/333463https://likumi.lv/ta/en/en/id/333463
employeesemployees-ofof--statestate

remunerationremuneration
whichwhich--aa

https://likumi.lv/ta/en/en/id/333463https://likumi.lv/ta/en/en/id/333463
statestate

https://likumi.lv/ta/en/en/id/202273-law
governmentgovernment

lawlaw--onon--remunerationremuneration
governmentgovernment--authoritiesauthorities

pensionspensions

remunerationremuneration

serviceservice--lawlaw

pensionspensions

https://likumi.lv/ta/en/en/id/26019https://likumi.lv/ta/en/en/id/26019
(Valsts civildienesta likums)(Valsts civildienesta likums)

lawlaw

https://likumi.lv/ta/en/en/id/26019https://likumi.lv/ta/en/en/id/26019--labourlabour
(Valsts civildienesta likums)(Valsts civildienesta likums)
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Lietuvos 
) 

Lietuvos Respublikos socialinio 
) 

( ) 

Lietuvos Respublikos darbo 
kodeksas) 

) 

kodeksaskodeksas) ) 

) ) 

) ) 
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3. 
-

-
-

-

--
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masis sveikatos draudimas -

-

3. 3. 

--
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1.
2.
3.
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.

Respublikos vidaus tarnybos statutas).
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-
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8
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, 
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.
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1.
2.

3.

4.

1. (Lietuvos Respublikos 
s) https://www.e-

tar.lt/portal/lt/legalAct/TAR.D3ED3792F52B/asr
2.
https://www.e-

tar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmq
3. https://www.e-

tar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmq
4. (Lietuvos 

Respublikos darbo kodeksas)
https://e-seimas.lrs.lt/portal/legalAct/lt/TAD/TAIS.195079

tar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmqtar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmq
4.4.

Respublikos darbo kodeksas)Respublikos darbo kodeksas)
https://e

https://www.ehttps://www.e
tar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmqtar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmq

3.3.
tar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmqtar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmq

tar.lt/portal/lt/legalAct/TAR.D3ED3792F52B/asrtar.lt/portal/lt/legalAct/TAR.D3ED3792F52B/asr

https://www.ehttps://www.e--
tar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmqtar.lt/portal/en/legalAct/TAR.4FC026AC03AE/zUtvzNNHmq

tar.lt/portal/lt/legalAct/TAR.D3ED3792F52B/asrtar.lt/portal/lt/legalAct/TAR.D3ED3792F52B/asr
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(
)

(
)

( )

(
)

)

Labour Code)

(
)

-

. 

Labour CodeLabour CodeLabour Code

((((
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630,50 BGN
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3. 

4.

-

-
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5
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.
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-

-
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-
82/ 15.05.2000.

1.

2.

1.1.
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3.

1. (
https://lex.bg/laws/ldoc/2134673408

2.
https://lex.bg/laws/ldoc/2134443520

3. https://nssi.bg/wp-
content/uploads/Kodeks_SO.pdf

4.
https://www.minfin.bg/bg/1643

5.
https://lex.bg/laws/ldoc/2135565718https://lex.bg/laws/ldoc/2135565718https://lex.bg/laws/ldoc/2135565718

content/uploads/Kodeks_SO.pdfcontent/uploads/Kodeks_SO.pdf

https://www.minfin.bg/bg/1643https://www.minfin.bg/bg/1643

https://lex.bg/laws/ldoc/2135565718https://lex.bg/laws/ldoc/2135565718

https://lex.bg/laws/ldoc/2134443520https://lex.bg/laws/ldoc/2134443520

content/uploads/Kodeks_SO.pdfcontent/uploads/Kodeks_SO.pdf

https://lex.bg/laws/ldoc/2134673408https://lex.bg/laws/ldoc/2134673408

https://lex.bg/laws/ldoc/2134443520https://lex.bg/laws/ldoc/2134443520

https://lex.bg/laws/ldoc/2134673408https://lex.bg/laws/ldoc/2134673408
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3. 
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-
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- -
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-

-
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-
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1. -

.

--



131

1. (Legea 
nr. 156/1998 privind sistemul public de pensii)

https://www.legis.md/cautare/getResults?doc_id=139808&lang=ro#
2.

(Legea nr.
-

https://www.legis.md/cautare/getResults?doc_id=143046&lang=ro#
3.

sociale) https://www.legis.md/cautare/getResults?doc_id=139810&lang=ro#
4.

(Legea nr. 489/1999 privind sistem
sociale) https://www.legis.md/cautare/getResults?doc_id=140887&lang=ro    

5.

https://www.legis.md/cautare/getResults?doc_id=144913&lang=ro#
6. (Codul muncii nr. 154/2003)

https://www.legis.md/cautare/getResults?doc_id=142356&lang=ro#
7.

(Legea nr. 756/1999 

https://www.legis.md/cautare/getResults?doc_id=121298&lang=ro
8.

https://www.legis.md/cautare/getResults?doc_id=125198&lang=ro#
9.

https://www.legis.md/cautare/getResults?doc_id=139812&lang=ro#
10.

(

https://www.legis.md/cautare/getResults?doc_id=142240&lang=ro#
11.

https://www.legis.md/cautare/getResults?doc_id=138812&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=142240&lang=ro#https://www.legis.md/cautare/getResults?doc_id=142240&lang=ro#
11.

10.10.
https://www.legis.md/cautare/ghttps://www.legis.md/cautare/g

https://www.legis.md/cautare/getResults?doc_id=125198&lang=ro#https://www.legis.md/cautare/getResults?doc_id=125198&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=121298&lang=rohttps://www.legis.md/cautare/getResults?doc_id=121298&lang=ro

https://www.legis.md/cautare/getResults?doc_id=125198&lang=ro#https://www.legis.md/cautare/getResults?doc_id=125198&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=121298&lang=rohttps://www.legis.md/cautare/getResults?doc_id=121298&lang=ro

https://www.legis.md/cautare/getResults?doc_id=142356&lang=ro#https://www.legis.md/cautare/getResults?doc_id=142356&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=121298&lang=rohttps://www.legis.md/cautare/getResults?doc_id=121298&lang=ro

https://www.legis.md/cautare/getResults?doc_id=144913&lang=ro#https://www.legis.md/cautare/getResults?doc_id=144913&lang=ro#
(Codul muncii nr. 154/2003)

https://www.legis.md/cautare/getResults?doc_id=142356&lang=ro#https://www.legis.md/cautare/getResults?doc_id=142356&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=144913&lang=ro#https://www.legis.md/cautare/getResults?doc_id=144913&lang=ro#
(Codul muncii nr. 154/2003)(Codul muncii nr. 154/2003)

https://www.legis.md/cautare/getResults?doc_id=142356&lang=ro#https://www.legis.md/cautare/getResults?doc_id=142356&lang=ro#

(Legea nr. 489/1999 privind sistem(Legea nr. 489/1999 privind sistem
https://www.legis.md/cautare/getResults?doc_id=140887&lang=rohttps://www.legis.md/cautare/getResults?doc_id=140887&lang=ro

https://www.legis.md/cautare/getResults?doc_id=144913&lang=ro#https://www.legis.md/cautare/getResults?doc_id=144913&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=139810&lang=ro#https://www.legis.md/cautare/getResults?doc_id=139810&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=140887&lang=rohttps://www.legis.md/cautare/getResults?doc_id=140887&lang=ro

https://www.legis.md/cautare/getResults?doc_id=143046&lang=ro#https://www.legis.md/cautare/getResults?doc_id=143046&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=139810&lang=ro#https://www.legis.md/cautare/getResults?doc_id=139810&lang=ro#
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12.

privind 

https://www.legis.md/cautare/getResults?doc_id=142242&lang=ro#
13.

https://www.legis.md/cautare/getResults?doc_id=113840&lang=ro
14.

contract) https://www.legis.md/cautare/getResults?doc_id=137322&lang=ro#
15.

https://www.legis.md/cautare/getResults?doc_id=140459&lang=ro#
16.

(Legea nr. 162/2005 privind statutul militarilor)
https://www.legis.md/cautare/getResults?doc_id=121250&lang=ro
17.

modul de 
https://www.legis.md/cautare/getResults?doc_id=134651&lang=ro#https://www.legis.md/cautare/getResults?doc_id=134651&lang=ro#https://www.legis.md/cautare/getResults?doc_id=134651&lang=ro#https://www.legis.md/cautare/getResults?doc_id=134651&lang=ro#https://www.legis.md/cautare/getResults?doc_id=134651&lang=ro#

(Legea nr. 162/2005 privind statutul militarilor)(Legea nr. 162/2005 privind statutul militarilor)
//www.legis.md/cautare/getResults?doc_id=121250&lang=ro//www.legis.md/cautare/getResults?doc_id=121250&lang=ro

https://www.legis.md/cautare/getResults?doc_id=140459&lang=ro#https://www.legis.md/cautare/getResults?doc_id=140459&lang=ro#

(Legea nr. 162/2005 privind statutul militarilor)(Legea nr. 162/2005 privind statutul militarilor)
//www.legis.md/cautare/getResults?doc_id=121250&lang=ro//www.legis.md/cautare/getResults?doc_id=121250&lang=ro

https://www.legis.md/cautare/getResults?doc_id=140459&lang=ro#https://www.legis.md/cautare/getResults?doc_id=140459&lang=ro#

(Legea nr. 162/2005 privind statutul militarilor)(Legea nr. 162/2005 privind statutul militarilor)

https://www.legis.md/cautare/getResults?doc_id=140459&lang=ro#https://www.legis.md/cautare/getResults?doc_id=140459&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=137322&lang=ro#https://www.legis.md/cautare/getResults?doc_id=137322&lang=ro#https://www.legis.md/cautare/getResults?doc_id=137322&lang=ro#https://www.legis.md/cautare/getResults?doc_id=137322&lang=ro#

https://www.legis.md/cautare/getResults?doc_id=113840&lang=rohttps://www.legis.md/cautare/getResults?doc_id=113840&lang=ro
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(Kodeks pracy) -

(Ustawa z dnia 1 grudnia 2022 r. o 
zmianie ustawy 
240) -

(Ustawa z dnia 21 listopada 2008 r. o 
) -

(Ustawa o 
) -

---

--

(Ustawa z dnia 1 grudnia 2022 r. o (Ustawa z dnia 1 grudnia 2022 r. o 

(Kodeks pracy)(Kodeks pracy)

(Ustawa z dnia 1 grudnia 2022 r. o (Ustawa z dnia 1 grudnia 2022 r. o 

(Kodeks pracy)(Kodeks pracy) --
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(social pension)
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(surcharge),

Elektro

3. 3. 
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4.
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-

-

-
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-
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-
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1.

2.
-

2.2.
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Praca w godzinach nadliczbowych

-
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diety

) -

(konkursy)(konkursy)(konkursy)(konkursy)(konkursy)
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-
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-

, 

.
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-

1. (Kodeks pracy) -
https://www.gov.pl/web/family/basic-information-on-labour-law
2.

(Ustawa z dnia 1 grudnia 2022 r. o 
zmianie ustawy 2023 poz. 240)

https://www.gov.pl/web/rodzina/podstawowe-informacje-z-zakresu-
prawa-pracy?page=1&size=10

3.

https://www.gov.pl/web/rodzina/uprawnienia-
zwiazane-z-rodzicielstwem

zmianie ustawy zmianie ustawy 
https://www.gov.pl/web/rodzina/podstawowehttps://www.gov.pl/web/rodzina/podstawowe

prawaprawa--pracy?page=1&size=10pracy?page=1&size=10
3.

https://www.gov.pl/web/family/basichttps://www.gov.pl/web/family/basic
2.2.

zmianie ustawy zmianie ustawy 
https://www.gov.pl/web/rodzina/podstawowehttps://www.gov.pl/web/rodzina/podstawowe

https://www.gov.pl/web/family/basichttps://www.gov.pl/web/family/basic
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4. (Ustawa z dnia 21 listopada 
https://www.gov.pl/web/sluzbacywilna/akty-prawne

5. (Ustawa o 

https://www.gov.pl/web/rodzina/ubezpieczenia-spoleczne
https://www.gov.pl/web/rodzina/wiadczenia-chorobowe-i-macierzynskie
https://www.gov.pl/web/rodzina/system-emerytalny
https://www.zus.pl/baza-wiedzy/skladki-wskazniki-odsetki/wskazniki/emerytury-

i-renty
6.

h) 
https://isap.sejm.gov.pl/isap.nsf/download.xsp/WDU19940430163/U/D199401
63Lj.pdf.

sf/download.xsp/WDU19940430163/U/D199401sf/download.xsp/WDU19940430163/U/D199401

odsetki/wskazniki/emeryturyodsetki/wskazniki/emerytury

h) 
sf/download.xsp/WDU19940430163/U/D199401sf/download.xsp/WDU19940430163/U/D199401
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(Estatuto 
-

(Decreto- -

LTFP) -

(Regi
-

-

(Regime 

e no subsistema de solidariedade) -

-
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(Decreto-
-

(Decreto-
-

(Decreto- -

(Decreto- -

(Decreto- -

-

-

(Decreto- ro) -

-
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150

-

ADSE ADSE 
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-

-

3. 



152



153

4.
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155



156



157



158

-
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3.

1. -
https://diariodarepublica.pt/dr/legislacao-consolidada/decreto-lei/1972-
34576175

2. (Decreto-
10 de maio) - https://diariodarepublica.pt/dr/detalhe/decreto-lei/187-2007-
520669

1.
https://diariodarepublica.pt/dr/legislacaohttps://diariodarepublica.pt/dr/legislacao
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3. Lei 
- LTFP)

https://diariodarepublica.pt/dr/legislacao-consolidada/lei/2014-57466875
4.

https://diariodarepublica.pt/dr/legislacao-consolidada/lei/2009-58661980
5.

Regime 

https://diariodarepublica.pt/dr/legislacao-
consolidada/decreto-lei/1999-34565375

6.

entualidades invalidez e velhice dos 

https://diariodarepublica.pt/dr/legislacao-consolidada/decreto-lei/2007-
34524275

7. - CT)
https://diariodarepublica.pt/dr/legislacao-consolidada/lei/2009-34546475

8.

https://diariodarepublica.pt/dr/legislacao-
consolidada/lei/2009-58661980

9. - (Decreto Regulamentar 
https://diariodarepublica.pt/dr/detalhe/decreto-
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de 18 de outubro) https://diariodarepublica.pt/dr/detalhe/decreto-lei/89-2009-
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11. - Decreto-
220/2006, de 3 de novembro) https://diariodarepublica.pt/dr/detalhe/decreto-
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12.

subsistema de solidariedade) https://diariodarepublica.pt/dr/legislacao-
consolidada/decreto-lei/2009-70157403

13. - (Decreto-
de 9 de abril) https://diariodarepublica.pt/dr/detalhe/decreto-lei/89-2009-
603958

14.
(Estabelece normas 

subsistema de solidariedade) subsistema de solidariedade) 
consolidada/decretoconsolidada/decreto

13.

220/2006, de 3 de novembro)220/2006, de 3 de novembro)
lei/220lei/220-20062006

12.12.

de 18 de outubro)de 18 de outubro)

220/2006, de 3 de novembro)220/2006, de 3 de novembro)
2006-546202546202

20012001-315315913913
--
https://diariodarepublica.pt/dr/detalhe/decretohttps://diariodarepublica.pt/dr/detalhe/decreto

5866198058661980

https://diariodarepublica.pt/dr/detalhe/decretohttps://diariodarepublica.pt/dr/detalhe/decreto
913913

https://diariodarepublica.pt/dr/legislacaohttps://diariodarepublica.pt/dr/legislacao

https://diariodarepublica.pt/dr/legislacaohttps://diariodarepublica.pt/dr/legislacao-consolidada/lei/2009consolidada/lei/2009

https://diariodarepublica.pt/dr/legislacaohttps://diariodarepublica.pt/dr/legislacao

consolidada/decretoconsolidada/decreto

consolidada/lei/2009consolidada/lei/2009

entualidades invalidez e velhice dos entualidades invalidez e velhice dos 

consolidada/decretoconsolidada/decreto

entualidades invalidez e velhice dos entualidades invalidez e velhice dos 

consolidada/decretoconsolidada/decreto

https://diariodarepublica.pt/dr/legislacaohttps://diariodarepublica.pt/dr/legislacao

entualidades invalidez e velhice dos entualidades invalidez e velhice dos 

Regime Regime 

https://diariodarepublica.pt/dr/legislacaohttps://diariodarepublica.pt/dr/legislacao
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em
https://diariodarepublica.pt/dr/legislacao-consolidada/decreto-lei/1998-

107753302
15. -

(
estrangeiro)
https://diariodarepublica.pt/dr/legislacao-consolidada/decreto-lei/1995-

107684416
16. - (Decreto-

https://diariodarepublica.pt/dr/detalhe/decreto-lei/272-1988-378095
17.

https://diariodarepublica.pt/dr/legislacao-consolidada/lei/2007-66798712
18.

https://diariodarepublica.pt/dr/detalhe/resolucao-conselho-ministros/112-
2002-173075

19. - -

l e local, bem 

alizados ou de 
https://diariodarepublica.pt/dr/legislacao-

consolidada/decreto-lei/1984-889794474
20.

https://diariodarepublica.pt/dr/detalhe/lei/38-2004-480708
21. - (Decreto-

29/2001, de 3 de fevereiro) https://diariodarepublica.pt/dr/detalhe/decreto-
lei/29-2001-315563
29/2001, de 3 de fevereiro)29/2001, de 3 de fevereiro)

20012001-315563315563

lei/1984lei/1984

https://diariodarepublica.pt/dr/detalhe/lei/38https://diariodarepublica.pt/dr/detalhe/lei/38

29/2001, de 3 de fevereiro)29/2001, de 3 de fevereiro)

lei/1984lei/1984-889794474889794474

https://diariodarepublica.pt/dr/detalhe/lei/38https://diariodarepublica.pt/dr/detalhe/lei/38

https://diariodarepublica.pt/dr/legislacaohttps://diariodarepublica.pt/dr/legislacao

https://diariodarepublica.pt/dr/detalhe/resolucaohttps://diariodarepublica.pt/dr/detalhe/resolucao-https://diariodarepublica.pt/dr/detalhe/resolucao-conselhoconselho--ministros/1

consolidada/lei/2007consolidada/lei/2007--6679871266798712

ministros/1ministros/1

378095378095

6679871266798712

95--
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(Zakon o 
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obveznom zdravstvenom osiguranjuobveznom zdravstvenom osiguranjuobveznom zdravstvenom osiguranjuobveznom zdravstvenom osiguranju) 

Zakon o zdravstvenom osiguranjuZakon o zdravstvenom osiguranju

(

Zakon o zdravstvenom osiguranjuZakon o zdravstvenom osiguranju

((Zakon o mirovinskom Zakon o mirovinskom 

Zakon o obveznim odnosima i Zakon o obveznim odnosima i 

Zakon o zdravstvenom osiguranjuZakon o zdravstvenom osiguranju

Zakon o obveznim odnosima i Zakon o obveznim odnosima i 
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QUESTIONNAIRE
1. General information

1. Country
2. Name of the state body
3. Contacts (full name, current position)
4. Contact details (e-mail, phone number)

2. Describe the types of social security provided for civil servants in your country
No Type of social security Brief description Legislative and by-laws

(specify the name and relevant details, by 
whom adopted, provide links)

1. Retirement benefits (terms of provision, amount of 
pension payments, etc.)

2. Social benefits upon retirement
(provision terms, amount of payments)

3. Medical insurance (provision terms of, description of 
the service package, amount of payments)

4. Accident insurance (amount of reimbursement, 
types of accidents to be covered by the insurance)

5. Benefits for temporary work disable 
(provision terms, amount of payments)

6. Benefits and social security in case of full disability
(provision terms, amount of payments, categories of 
civil servants to be applied)

7. Benefits and reimbursements for working under 
dangerous and hazardous conditions (natural 
disasters, public  strikes, military actions, etc.)

8. Single payment in case of  being killed, death and 
decrease in capacity for work of a civil servant or 
his/her relatives

Single payment in case of  being killed, death and Single payment in case of  being killed, death and 
decrease in capacity for work of a civil servant or decrease in capacity for work of a civil servant or 

er relativeser relatives

Single payment in case of  being killed, death and Single payment in case of  being killed, death and 
decrease in capacity for work of a civil servant or decrease in capacity for work of a civil servant or 

dangerous and hazardous conditions dangerous and hazardous conditions 
disasters, public  strikes, military actions, etc.)disasters, public  strikes, military actions, etc.)
Single payment in case of  being killed, death and Single payment in case of  being killed, death and 

(provision terms, amount of payments(provision terms, amount of payments

Benefits and reimbursements for working under Benefits and reimbursements for working under 
dangerous and hazardous conditions dangerous and hazardous conditions 
disasters, public  strikes, military actions, etc.)disasters, public  strikes, military actions, etc.)

Benefits and social security in case of full disabilityBenefits and social security in case of full disability
categories of categories of 

types of accidents to be covered by the insurance)types of accidents to be covered by the insurance)
(amount of reimbursement, (amount of reimbursement, 

types of accidents to be covered by the insurance)types of accidents to be covered by the insurance)

countrycountry
Brief descriptionBrief description
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(provision terms, amount of payments, categories of 
civil servants to be applied)

9. Compensation upon release from service
redundancy/dismissal (provision terms, amount of 
payments)

10. Maternity allowance  (provision terms, amount of 
payments)

11. Parental leave (duration of leave, whether there is a 
difference in conditions for men and women)

12. Staff housing benefits
(provision possibilities of service accommodations, 
rent compensation, loans, amount of compensation 
and loans, etc.) 

13. Special terms and conditions for credit, 
reimbursement, subsidies and discounts (services 
and objects subject to special terms and conditions, 
provision terms, amount)

14. Expenses reimbursement for the transfer in 
connection with the performance of official duties 
within the territory and outside the state

15. Vehicle supply or reimbursement for transport costs
(provision terms, amount of payments, credit, etc.)

16. Reimbursement education costs for civil servants in 
higher education establishments
(granting terms, amount of compensation)

17. Social guarantees provided to family members of 
civil servants (provision terms, types, categories to 
be applied)

18. Vacation camps or recovery reimbursement 
provision (provision terms, frequency of benefits 
use, compensation amount)

Vacation camps or recovery reimbursement Vacation camps or recovery reimbursement 
(provision terms, frequency of benefits (provision terms, frequency of benefits 

use, compensation amount)use, compensation amount)

Vacation camps or recovery reimbursement Vacation camps or recovery reimbursement 

(provision terms,(provision terms,

(provision terms, frequency of benefits (provision terms, frequency of benefits 
use, compensation amount)use, compensation amount)

Vacation camps or recovery reimbursement Vacation camps or recovery reimbursement 

(granting terms, amount of compensation)(granting terms, amount of compensation)
Social guarantees provided to family members of Social guarantees provided to family members of 

(provision terms,(provision terms, types, categories to types, categories to 

Reimbursement education costs for civil servants in Reimbursement education costs for civil servants in 

Vehicle supply or reimbursement for transport costsVehicle supply or reimbursement for transport costs
s, amount of payments, credit, etc.)s, amount of payments, credit, etc.)

Expenses reimbursement for the transfer in Expenses reimbursement for the transfer in 
connection with the performance of official duties connection with the performance of official duties 

Vehicle supply or reimbursement for transport costsVehicle supply or reimbursement for transport costs



239

19. Expenses for telephone services reimbursement
(provision terms, categories of civil servants to be 
applied)

20. Meals benefits (provision terms, types of benefits)
21. Employment conditions

(possibility of flexible working hours, reduced 
working hours for civil servants who have minor 
children, care for sick family members or have health 
problems, etc., provision of workplace amenities, 
possibility for children to stay at work, reasonable 
accommodation for people with less physical 
mobility, including people with disabilities)

22. Other (if applicable, specify):

3. What funding sources are available for social security for civil servants? 
3.1. State budget 
3.2. Local budget (local in the respective territory)
3.3. Special funds 
3.3. Mixed system (variants 3.1., 3.2., 3.3. select the desired)____________ 
3.4 Other (please specify): ______________________________

Please provide comments if necessary:

4. Describe the types of social services available to civil servants in your country
No Type of social service Brief description Normative delegated legislation

(specify the title and details, by whom 
adopted, provide links)

1. Professional and advanced training
2. Access to sports services and wellness activities
3. Support for recovery after illness or injurySupport for recovery after illness or injurySupport for recovery after illness or injury

Professional and advanced trainingProfessional and advanced training
Access to sports services and wellness activitiesAccess to sports services and wellness activities
Support for recovery after illness or injurySupport for recovery after illness or injury

Professional and advanced trainingProfessional and advanced training

Type of social serviceType of social service

Access to sports services and wellness activitiesAccess to sports services and wellness activities

4. Describe the types of social services available to civil servants in your country4. Describe the types of social services available to civil servants in your country
Type of social serviceType of social service

3.3. Mixed system (variants 3.1., 3.2., 3.3. select the desired)____________ 3.3. Mixed system (variants 3.1., 3.2., 3.3. select the desired)____________ 
Other (please specify): ______________________________Other (please specify): ______________________________

3. What funding sources are available for social security for civil servants? 

3.3. Mixed system (variants 3.1., 3.2., 3.3. select the desired)____________ 3.3. Mixed system (variants 3.1., 3.2., 3.3. select the desired)____________ 

3. What funding sources are available for social security for civil servants? 3. What funding sources are available for social security for civil servants? 
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4. Mental health support and counselling
5. Legal aid 
6. Access to pre-school, schools other educational 

establishments
7. Social service provision for family members of the civil servant
8. Other (please specify):______________________

5. Are there any exceptions or special conditions for civil servants residing in certain areas (e.g. remote regions, national minorities, 
areas with special conditions (geological, climatic, security, etc.)?  
5.1. Yes 
5.2. No

6. Please provide details if there are any other important aspects of social security for civil servants and social services in your 
country that are not covered by the questionnaire but should be described.

Thank you very much for your feedback and participation in the research!Thank you very much for your feedback and participation in the research!Thank you very much for your feedback and participation in the research!Thank you very much for your feedback and participation in the research!Thank you very much for your feedback and participation in the research!

6. Please provide details if there are any other important aspects of social security for civil servants and social services 6. Please provide details if there are any other important aspects of social security for civil servants and social services 
country that are not covered by the questionnaire but should country that are not covered by the questionnaire but should be described.be described.
6. Please provide details if there are any other important aspects of social security for civil servants and social services 6. Please provide details if there are any other important aspects of social security for civil servants and social services 

be described.be described.

5. Are there any exceptions or special conditions for civil servants residing in certain areas (e.g. remote regions, national5. Are there any exceptions or special conditions for civil servants residing in certain areas (e.g. remote regions, national5. Are there any exceptions or special conditions for civil servants residing in certain areas (e.g. remote regions, national5. Are there any exceptions or special conditions for civil servants residing in certain areas (e.g. remote regions, national5. Are there any exceptions or special conditions for civil servants residing in certain areas (e.g. remote regions, national5. Are there any exceptions or special conditions for civil servants residing in certain areas (e.g. remote regions, national


